
FRINGE BENEFIT PACKAGE (2012) AT CAC

(NON-EXEMPT or HOURLY EMPLOYEES)

This sheet is provided for informational purposes only.  It is to be considered a brief summary, not all-inclusive and subject to change.

AGENCY:


Community Action Coalition for South Central Wisconsin, Inc. (CAC) is a private, non-profit agency dedicated to developing economic and social capacities of individuals, families and communities to reduce poverty in Dane, Jefferson and Waukesha Counties.





CAC is an Employer-At-will that supports a smoke, latex and fragrance free workplace.  Everyone will refrain from wearing scented colognes, lotions, hair products or other toiletries within the building.

HOLIDAYS:


9 plus up to 4 

New Year's Day, Martin Luther King Birthday, President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day.  In addition the agency is closed (with pay) for up to 4 days at the end of each year.
LEAVE TIME:

Presently, the plan combines sick and vacation.  The difference is notification to the supervisor.  

ACCRUAL RATE:

Accrual rate is 12 1/2 hours per month for the first two years, 15 hours per month until beginning of eighth year when it is accrued at 18 hours per month.  Only 180 hours can be carried into the next fiscal year.  Upon termination all hours up to 180 are paid to the employee.

JURY DUTY:


Typical with full pay.

MILITARY:


10 days. 

FUNERAL:


Three (3) consecutive days with pay for family members.  The definition of family is very inclusive. 

ADMINISTRATIVE:

At the call of the Executive Director or designee.

HEALTH INSURANCE:
If the employee receives 100% of her/his pay for the preceding month, the agency contributes 100% of the premium for Single Coverage through Group Health Cooperative HMO. The agency pays about 41% of the premium for Family Coverage. The employee pays the $10 office visit co-pay and the $5/20 per prescription co-pay. The plan includes health, vision, prescriptions and limited dental coverage for children.  More details are available upon request.

Over, please

LIFE INSURANCE:

$25,000 paid 100% by Employer.  

DISABILITY INS:

Long-term disability is paid 100% by Employer.

DENTAL INSURANCE:
100% by Employee.

RETIREMENT:

The Board has approved an agency contribution of 4% of yearly wages after one year of service credited at the end of the fiscal year.  The percentage of contribution is reviewed annually.
JOB SEEKING:

If being laid-off given sixteen (16) hours of paid time to look for new employment.

LEAVE WITHOUT PAY:
Up to six (6) months. 

MILEAGE:


Reimbursement rates are determined by the Federal IRS rate.  The current rate is $.555 per mile.  

COLA:


The Board has the option to approve an annual increase.
PAYROLL:


Workweek is Sunday through Saturday.  Pay period is every two weeks.  Employees are paid on Friday two weeks after end of pay period.  Direct deposit is available. 





Agency pays share of FICA, WORKERS' COMPENSATION, and UNEMPLOYMENT.  

AGENCY HOURS:

Agency is open to the public M-F, 8 am - 4:30 pm. Full time hourly staff is employed 40 hours per week. 
STATUS:


This position (Community Relations Specialist-Watertown) is a full time hourly position and works in the Watertown office.  
OFFICE LOCATIONS:
Madison:

1717 N. Stoughton Road





Watertown:

114 E. Main Street 

BASE WAGE:
 
$12.19 per hour   

APPLICATIONS DUE:
Friday, February 24, 2012





CAC-Madison Office

1717 N. Stoughton Rd.

Madison, WI  53704-2605

WEBSITE:


www.cacscw.org 
QUESTIONS:

Contact 608-246-4730 ext 215
